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Principle involved in preparing the RRs

* DOPT guidelines on framing/ Amendment/ Relaxation of Recruitment Rules have been taken into account.

* DPC has not been included in the RRs since DPC is as per statute.

* Consultation with UPSC has been deleted since UPSC consultation is not involved.

* NID Ahmedabad which has been declared as an Institution of National Importance has started awarding degr
only after the passing of the NID Act 2014 and treats ite earlier Diploma as equivalent to degrees, gualificati
prescribed are degree/ diploma.

* Since all the 4 institutes are newly started provision has not been made for promotion. After 3-4 year RRs will
amended to have provision for promotion.

* Initially we will go for Deputation only since if the candidates are notof expected standard repatriation can
done,

e One post of Senior Assistant has been sanctioned with G.P B 4,200/- , & post of Senjor Assistant have be
sanctioned with GP of Rs.2,800/- Designation is same but GP is different which is to be rectified,

® RRs have been made as per the proposed organization chart |

Organization Chart |
DirTctur
Head Librarian Registrar Controller of Finance & Accounts
l : l
Senior Assistant Librarian Chief Admin;tratiue Officer senlor Accounts Officer
Senior, Library Assistant Deputy Registrar l
Assist} nt {Library) Administra*iue Officer senior Superintendent
L_ e f
Assistant Administrative Officer Senior Assistant
Superintendent Assistant [Acc{runts]
Senior Assistant (Admin/Studio)

'

Assistant (Admin)

Head Security Services

L -
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1. RECRUITMENT RULES FOR THE POST OF REGISTRAR.

1. | Name of the Post - : | Registrar B

2 | Number of Post lone)

3 | Classification of Post _ Group ‘A’ —

| 4 | Scale of Pay PB- 4 Rs. 37,400 - 67,000 + 8,700 Grade Pay
' 5 | Whether selection post or non- Not Applicable
|| selection post. ) n . il .

6 | Age limit for Direct Recruitment Not exceeding 50 years = ]

7| Period of probation if any Two years == s

B | Educational qualification Essential:

| |)Degree in any discipline from a recognized institute or
University. Working Knowledge in computers,
li) A Minimum of 15 years of relevant experience in a
Government/ Educational/Research  Institution. The
tandidate would be expected to have experience in a
supervisory position with Academic activities and working
procedure in higher educational institutions, preferably in

.- design/ fashion technology or similar institution.
Desirable:
Experience of computer systems for information processing
and retrieval. Preference to be given to thase who have had
experience of working in design or similar institution in an
-] analogous post.

9 | Whether age and educatianal Not Applicable
qualification prescribed for direct
recruitment will apply in the case
of promotion .

10 | Method of recruitment, whether by By Direct Recruitment/ Promotion/ Deputation as
direct recruitment or by promotion considered suitable by Director of the Institute. In case of
or by absorption/deputation and Deputation, the tenure will be initially for a period of three
percentage of post to be filled by years, which can be extended for a further period of r
various methods maximum two years, on prior approval of parent |

porganization.
Promotion: Chief Administrative Officer/ Controller of
= ‘Finance & Accounts with 5 regular service in the grade.

11 | In case of recruitment by Cfficer under the Central/State/U.T.
promaotion/absorption/deputation, - Government/Universities/Statutory/Autonomous Bodies or
grade from which Research Development organization holding analogous
promotion/absorption/deputation posts or with at least two years of service in the post in the
is to be made grade pay 7,600.
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2. RECRUITMENT RULES FOR THE POST OF CHIEF ADMINISTATIVE OFFICER

e e

N SN O

Informatign giv

ff service in the post in the grade pay R.6,600.

: Name of the Post Chief Administrative Officer i
|2 Number of Post 1{one)
3 Classification of Post Group ‘A’ .
4 Scale of Pay PB- 3Rs. 15,600 — 39,100 + 7,600 Grade Pay |
5 Whether selection post or non Not Applicable
= selection post _ 8
6 Age limit for Direct Recruitment Not exceeding 50 years [
7 Period of probation if any Two years |
8 Educational qualification Essential: |
[) Degree in any discipline of a recognized institute
or University, Working Knowledge in computer.
ii} A Minimum of 10 years of relevant experience in
a Government/ Educational/Research Institution.
The candidate would be expected to have some
familiarity with Academic and administrative
activities and working procedure in higher
educational institutions preferably in design/fashion
technology or similar institution.
Desirable:
Experience of computer systems for information
processing and retrieval, Preference to be given to
those who have had experience of working in design
L. or similar institution in an analogous post.
9 Whether age and educational Not Applicable
qualification prescribed for direct
recruitment will apply in the case of
. promotion - =
10 Method of recruitment, whether by By Direct Recruitment/Promotion/Deputation as
direct recruitment or by promotion or considered suitable by Director of the Institute. In
by absorption/deputation and case of Deputation, the tenure will be initially for a
percentage of post to be filled by period of three years, which can be extended for a
various methods further period of maximum two years, on prior
approval of parent organization, |
Promotion: Administrative Officer/Senior Accounts
Officer/Deputy Registrar with 5 regular service in the
grade, P2 =
1 In case of recruitment by Officer under the Central/State/U.T,
promotion/a bsorption/deputation, Gumrnment,mnwersitiesﬁtatutuwfnumnn Mous
grade from which Bodies or Research Development arganization
promotion/absorption/deputation is holding analogous posts or with at least three years
to be made .

W e R d
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3. RECRUITMENT RULES FOR THE POST OF DEPUTY REGISTRAR

1. Name of the Post Deputy Registrar
| 2 Number of Post ' lone) B
3 Classification of Post Group ‘A’ I
4 Scale of Pay PB- 3 Rs. 15,600 - 39,100 + 6,600 Grade Pay
5 Whether selection post or non Not Applicable
i selection post i -

6 Age limit for Direct Recruitment Not exceeding 45 years

7 Period of probation if any Two years P -

8 Educational qualification Essential:

I} Degree in any discipline of a recognized institute
or University. Working Knowledge in computers,
i) A Minimum of 10 years of relevant experience in a
Government/ Educational/Research Institution. The
candidate would be expected to have some
familiarity with Academic and administrative
activities and working procedure In higher
educational institutions preferably in design/fashion
technology or similar institution.
Desirable:
Experience of computer systems for info rmation
processing and retrieval, Preference to be given to
those who have had experience of wo rking in design
_ _or similar institution in an analogous post,

9 Whether age and educational Not Applicable
gualification prescribed for direct
recruitment will apply in the case of
promotion ‘

10 Method of recruitment, whether by By Direct Re-:ruitmenu’PmmntJnnfDEputatiun as
direct recruitment or by promotion or considered suitable by Director of the Institute, (n
by absorption/deputation and case of Deputation, the tenure will be initially for a
percentage of post to be filled by period of three years, which can be extended for a
various methods further period of maximum two years, on prior

approval of parent organization
By Promotion:  Administrative Officer/Senior
| Accounts Officer/Deputy Registrar with 5 regular
- service in the grade.

11 In case of recruitment by Officer under the Central/State/U.T.
promation/absorption/deputation, Government/U niversities/Statutory/Autonomous
grade from which Bodies or Research Development organization
promotion/absorption/deputation is holding analogous posts or with at least 5 years of
to be made 1@ 1@? service in the post in the grade pay R.5,400,

ol GINER &G d Y tod vodd
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4. RECRUITMENT RULES FOR THE POST OF ADMINISTRATIVE OFFICER

grade from which
promotion/absorption/deputation s
to be made

1. Name of the Post f . | Administrative Officer
2 Number of Post 2(two)
- Administration — 1, Academic -1
3 Classification of Post | Group A’
4 Scale of Pay . - PB-3 Rs. 15,600 - 39,100 + 5,400 Grade Pay
5 Whether selection post or non Not Applicable
selection post = )
6 Age limit for Direct Recruitment * | Not exceeding 40 years
7 Peried of probation if any i | Two years |
8 Educational qualification Essential:
i) Degree in any discipline of 2 recognized institute
| or University. Knowledge in computer.
i} A Minimum of 5 years of relevant experience in a
Government/ educational/Research Institution. The
candidate would be expected to have some
familiarity with Academic and administrative
activities and working procedure in higher
educational institutions preferably in design/fashion
technology or similar institution,
Desirable:
Experience of computer systems for informaticn
processing and retrieval. Preference to be given to
those who have had experience of working in design
or similar institution in an analogous post.
9 Whether age and educational Age: No
qualification prescribed for direct Educational Qualification : Yes
recruitment will apply in the case of
promotion ol _
10 Method of recruitment, whether by By Direct RecruitmentfPrnmutinnfDeputa,tIcm_asﬁ
direct recruitment or by promotion or considered suitable by Director of the Institute. In
by absorption/deputation and case of Deputation, the tenure will be initially for a
percentage of post to be filled by period of three years, which can be extended for a
various methods further period of maximum twe years, on prior
approval of parent organization. .
11 In  case of recruitment by  Promation:  From the pgrade of Assistant
| promotion/a bsorption/deputation, Administrative  Officer/Senior 5y perintendent

(Accounts) with five years’ experience/ service in the
grade pay of Rs.4,600.

Deputation/Absorption: From analogues posts of
ministerial cadre or with 5 years’ service in the grade
pay of Rs.4,600 in the ministerial cadre.
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5. RECRUITMENT RULES FOR THE POST OF ASSISTANT ADMINISTRATIVE OFFICER

L Name of the Post S8 Assistant Administrative Officer
2 Number of Post 4{Four)
[Administration — 3, Academic -1)
-3 Classification of Post Group ‘B’
4 Scale of Pay PB- 2Rs. 9,300 - 34,800 + 4,600 Grade Pay
5 Whether selection post or non Selection
! selection post =
6 Age limit for Direct Recruitment Not exceeding 35 years
|7 Period of probation if any Two years

B Educational qualification Essential;

i) Degree from a recognized University

li}Working knowledge in computer

Desirable:

Experience in Administration, Academic, and
=il purchase matters SR

9 Whether age and educational Age: No
qualification prescribed for direct Educational Qualification - Yes
recruitment will apply in the case of
promotion -

10 Method of recruitment, whether by By Promotion failing which deputation failing both
direct recruitment or by promotion or by Direct Recruitment. In case of Deputation, the |
by absorption/deputation and tenure will be initially for a period of three years,
percentage of post to be filled by which can be extended for a further period of
various methods maximum two years, on prior approval of parent

= " Organization.,

11 In case of recruitment by Promotion: From the grade of superintendent with

promotion/absorption/deputation,
Brade from which

promation/absorption/deputation is
to be made

five years experience/service in the grade pay of Rs,

4,200.

Deputation/Absorption: Erom analogues posts of

ministerial cadre or with 5 years’ service in the grade
ay of Rs. 4,200 in the ministerial cadre,

GEGR T

Infermation given under RTI Act




6. RECRUITMENT RULES FOR THE POST OF SUPERINTENDENT

promation/absarption/deputation,
grade from which
promation/absorption/deputation s
to be made

1. Name of the Post Superintendent -
2 Number of Post i(three)
Administration - 1,
Academic -1
Purchase -1
3 Classification of Post Group ‘B’ L
4 Scale of Pay PB- 2 Rs. 9,300 — 34,800 + 4,200 Grade Pay
5 Whether selection post or non Selection
selection post ]
6 Age limit for Direct Recruitment Not exceeding 35 years
7 Period of probation if any Two years
8 Educational qualification ' Essential:
|) Degree from a recognized University
ii)\Working knowledge in computer
Desirable:
'Relevant Experience for the relevant posts in
Administration/Academic/Purchase procedures
9 Whether age and educational Age: No
qualification prescribed for direct Educational Qualification : Yes
recruitment will apply in the case of
- promotion
10 Method of recruitment, whether by By Promotion failing which deputation failing both
direct recruitment or by promotion or by Direct Recruitment. By Direct
by absorption/deputation and Recruitment/Promotion/Deputation as considered
percentage of post to be filled by suitable by Director of the Institute. In case of
various methods Deputation, the tenure will be initially for a period of ,
three years, which can be extended for a further
period of maximum two years, on prior approval of
| parentorganization. )
11 In  case of recruitment by Promation: From the grade of Senior Assistant with

five years experience /service in the grade pay of
Rs.2,800.

Deputation/Absorption: From analogues posts of
ministerial cadre or with 5 years’ service in the grade
pay of Rs.2,800 in the relevant disci plines of the post

| rahe selected for. .
1
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7. RECRUITMENT RULES FOR THE POST OF SENIOR ASSISTANT (ADMIN/ STUDIO)

grade from which
promotion/absorption/deputation is
to be made

1. | Name of the Post Senior Assistant (Admin/Studio) |
2 Number of Post 6(Six)
Administration - 3
Academic -1
Purchase-1 &
£ _ Studio - 1 i
3 Classification of Post = Group ‘B’ =T~ 4
4 Scale of Pay — | | PB-1Rs 9,300 - 34,800 + 2,800 Grade Pay ]
5 Whether selection post or non Selection
| selection post
6 Age limit for Direct Recruitment Not exceeding 30 years .
Ki Period of probation if any Two years
8 Educational qualification Essential:
i) Degree from a recognized University
ii)\Working knowledge in computer
Desirable:
Relevant experience in Administ ration/Academic,
iy Purchase and studio matters
9 Whether age and educational Age: No
qualification prescribed for direct Educational Qualification : Yes
recruitment will apply in the case of
promotion L. B 1)
10 Method of recruitment, whether by ¢ | By Promotion failing which deputatinnﬁllng both
direct recruitment or by promotion or by Direct Recruitment, By Direct
by absorption/deputation and HecrultmntfPrmmtiun.fDeputatinn as considered
percentage of post to be filled by suitable by Director of the Institute. In case of
various methods Deputation, the tenure will be initially for a period of
three years, which can be extended for a further
period of maximum two years, on prior approval of
parent organization.
11 In case of recruitment by Deputation/Absorption: From analogues posts of
promotion/absarption/de putation, ministerial cadre or with Syears service in the grade

pay of Rs,2,400 in the ministerial cadre.
Promotion: From the grade of Assistant with five

.2,400.
ea gay

years' experience service in the Brade pay of
éﬂs

Information given under RT) Act




8. RECRUITMENT RULES FOR POST OF ASSISTANT(Admin)

1. Name of the Past ] assrstani
2 Number of Post S5(five)
Administration — 2
Accounts - 2
Library -1 s
3 Classification of Post Group ‘'C’ |
4 scale of Pay PB- 1 Rs. 9,300 - 34,800 + 2, mGrade Pa-.-'_
5 Whether selection post or non Non Selection
selection post
b Age limit for Direct Recruitment Not exceeding 25 years = |
# Period of probation if any Two years
8 Educational qualification Essential;
i)Bachelor’s degree from a recognized
University/Institution
if) Computer Knowledge
9 Whether age and educational Age: No
qualification prescribed for direct Educational Qualification: Yes
recruitment will apply in the case of
promotion | ESe = —— _ : i
10 Method of recruitment, whether by By Direct Recruitment/Promotion/Deputation as
direct recruitment or by promotion or considered suitable by Director of the Institute. In
by absorption/deputation and case of Deputation, the tenure will be initially for a
percentage of post to be filled by period of three years, which can be extended for a
various methods further period of maximum two years, on prior
N approval of parent organization.
11 In case of recruitment by Deputation/Absorption: From analogues posts of |

promotion/absorption/deputation,
grade from which
promation/absorption/deputation is
to be made

Tmmﬁ,wrﬁ?@‘m?ﬁ

wafion given under RTI Act
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ministerial cadre or with 3 years' service in the grade
pay of Rs.2,400 in the ministerial cadre.

Promotion: From the grade of Assistant with five
years' experience service In the grade pay of
As.2,400.




9. RECRUITMENT RULES FOR THE POST OF HEAD SECURITY SERVICES

l

| to be made

1, Name of the Post Head Security Services
2 Number of Post 1{one)
3 Classification of Post Group ‘B’ __
4 Scale of Pay _ P8- 2 Rs. 9,300 - 34,800 + 4,600 Grade Pay
5 Whether selection post or non Selection
selection post
B . Age limit for Direct Recruitment Not exceeding 35 years
7 Period of prabation if any Two years =
8 Educational qualification Essential:
Degree from a recognized University
Desirable:
i} Experience in Army/Para Military forces/ House
Keeping/Sanitation
| i) Diploma in Housekeeping/Sanitation
9 Whether age and educational Age: No
. qualification prescribed for direct Educational Qualification : Yes
recruitment will apply in the case of
promotion ]
10 Method of recruitment, whether by By deputation failing which by Direct Recruitment,
direct recruitment or by promotion or
by absorption/deputation and
percentage of post to be filled by
. various methods !
11 In  case of recruitment by Deputation/Absorption: From analogues posts of
| promation/absorption/deputation, or with 5 years service in the grade pay of Rs.4,200
grade from which of similar duties.
promotion/absorption/deputation s

wrr aftew aiBFoy
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Information given under KTl Act




10. RECRUITMENT RULES FOR THE POST OF WARDEN/ CARE TAKER

1. Name of the Post Warden / Care Taker ]
2 Number of Post 2(Two) ( Gents Hostel - 1, Ladies Hostel - 1)
3 | Classification of Post Group 'C'
4 Scale of Pay PB-1 Rs. 5,200 - 20,200 + 2,800 Grade o S
5 Whether selection post or non Non-Selection

selection post =
6 Age limit for Direct Recruitment Mot Applicable
7 Period of probation Lf_aln_',r_ Two years
8 Educational qualification Essential:

|Bachelor's  degree  from 3 recognized
University/Institution
) i) Computer Hnnwieﬁe L

9 Whether age and educa tional Age: No

qualification preseribed for direct Educational Qualification : Yes

recruitment will apply in the case of

promotion o — WTR _
10 Method of recruitment, whether by By Direct Recruitment, =

direct recruitment or by promotion or

by absorption/deputation and

percentage of post to be filled by

various methods == . ] I i
11 In  case of recruitment by | : | Not applicable W

promotion/absorption/de putation,

grade from which
prﬁmatinnfabwrpﬂnnmepuﬂtfun is
| to be made

|
=
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11. RECURITMENT RULES FOR THE POST OF CONTROLLER OF FINANCE AND ACCOUNTS

prum::ﬂnrrfahsurptiun,.’deputatiun, |
Erade from which

prumnﬂunfahmrptinnfde putation is
to be made

SIS
v afew o

1. | Name of the Post . | Controller of Finance and Accounts __-_|
2| Number of Post s— N T -
3 | Classification of Post Group‘a’ ey
[ 4 | Scale of Pay gl 13 Lo i : | PB-3 Rs. 15,600 - 39,100 ) + 7,600 Grade Pay
5 Whether selection post or non + | Not Applicable
J selection post i, — —-— i
B Age limit for Direct Recruitment & Not exceeding 50 years
7 | Period of probation if any ! | Two years et
8 | Educational qualification Essential:
[IMaster degree in Commerce/ Financial
| Management from recognized University/
| Institution or €A or equivalent
| A minimum of 10 year relevant experience in
| Govt./Educational/ Research Inst itution, Finance
and Account knowledge of Central
Government/u.T. Rules
Desirable:
(i) Previous experience in Educational Institution/
Autonomous Bodies funded by the Government of
| India in an analogous post.
| (ii) Passing the Departmental Accounts
| | examination
(i) Members of the Organized Accounts Cadre of
- Government of India/ State Government,
| 9 | Whether age and educational Not Applicable
| qualification prescribed for direct
recruitment will apply in the case of | |
I __._EL'?_E‘?H-""____ e o S —
10 Method of recruitment, whether by ! | By Direct Fie::ruitmenl:;‘Pmmntfnnfﬂeputatinn ﬂi_hl
direct recruitment or by promotion or | considered suitable by Director of the Institute, |n
| by absorption/deputation and case of Deputation, the tenure will be initially for g
percentage of post to be filled by period of three years, which Can be extended for a
various methods further period of maximum two years, on prior
T Incase of ecrumeniy | 2PPr0%lof parent organization,
11 In case of recruitment by - | Officer under the Central/State/U.T.

Gavernment/ L.!niversities;"Statutnr\rfnutnnumn us
Bodies or Research Development Organization

holding ana BOUS pOSts or with at least two years
of servic iy the In the grade pay R6600. |

information given under RTl Act




Name of Post, Grade Pay and | Age, Experience & Educational Qualifying  services and
period of deputation. qualifications other conditions

Principal Designer Essential qualifications: Promotion failing which by
(Privfessor) Deputation ! Direct
(P R0 Post Graduate [kw‘wf Dipleiny in

Deesign from a recognized University

repuntedd fnsttcibomn,
Desimble:
Doctorate in Design

Age: Should not be more than 55
years. However, the Governing
Council may relax the age limit on
the specific recommendation of the
Dhirector.

Experience: Minimum 10 years in
relevant field of Design

JInformation given under RT] Act

Recruitment /| Short term
contract

Promotion: 5S¢ Desiner
Associate Professors in the
feeder grade with 5 vears of
Experience,
Deputation’  Short
contract:

) Holding Analogous Posts
on regular basis in parem

term

cadre or department.

b) with wllewst 5 YCalrs
wrvice in the prde iy ol
s, THO-,

¢} With Design background
working — as  Assistant
Professor cquivalent,
preferably in design/ fashion
technology — or  similar
institutions,




Nume of Post, Grade Pay and Age, Experience & Educational Qualifving  services and
period of deputation, qualifications other conditions

Senior Designer Essential qualifications: Promotion fuiling which by
(Associale Professor) Deputation / Direct
GP 7600

Post Graduate Degree’ Diploma in
Dresign from a recognized University/

e st Liin.
Desirable:
Doctorate in Design

Age: Should not be more than 50
years, However, the Governing
Council may relax the age limit on

the specific recommendation of the
Director.

Experience: Minimum 10 years in
relevant field of Design

Recruitment  ‘Short  term
conlmct

Promotion: Assistant
Prolessors in  the focder
grade with 5 yeam of
experience,

Deputation/Short Lerm
contract;

#) Holding Analogous Posts
on regular basis in parent
cadre or department.

h} 1 |.|||‘I- |I|.|:|. il I | L=t R | |=I‘L
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¢) With Design background
working  as  Assistant
Professor equivalent
preferably in design' fashion
technology  or  similar
institutions,

W
=

iintmation give;
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I Under NTI Act




Name of Post, Grade Pay and | Age, Experience & Educational Qualifying  services and
riod of deputation, qualifications other conditions

Associate Senior Designer Essential qualifications: Promotion failing which by
[Assistant Professor) Deputation f Direct

Post Groduate Degree' Diplosg in Recruitment  /Short  1erm
Gli* bl Design from a recognized University/ | contract

repaiicel Instioiion.

Fromotion;
Desimble: Designer'Faculty  in  the

Doctorate in Design

Age: Should not be more than 50
YUrs,

Expenience: Minimum 7 vears in
relevant field of Design

feeder prade with 5 vears of
experience,
Deputation/Shon term
contract:

a) Holding Amalogous Posts
o regular basis n parem
cadre or department,

b) with atleast 5 years in the
grade pay of Rs_5400/-

€} With Design background
working a8 Assistan
Professor cquivalent,
preferably in design/ fashion
technology — or  similar

institutions,

o IhEw SRy @
Information given under RTI Act




Principal Technical
Instructor
Grade Pay Rs.6600/-

Essential qualifications:

Degree/ Diploma in | eI
Ir-."r'||||'-|.|E:-_- from a recognized
University

Desirable:

Post Graduate Degree/ Diploma
in Design
Age: Should not be mare than 50

yeurs,

Experience: Minimum 7 years in
relevant field of Technology/
Engineering

W geeR ol

Promotion  failing  which by
Deputation / Direet Recruitment
/Short term contract

Promotion:
Senior Technical Instructor in the
leeder grade with 5 vears of
experience,

Deputation’ Short term contract:
#) Holding Analogous Posts on
regular busis in parent esdre or
department.

¢) With Design  background
working as  Senior Technicul
Instructor  (culiy
tesipn  Associne/ equmvident,

preferably  in  design/ fashion

NEROCTII S

technology or similar institutions.

HH;‘

“nformation given under RTY Acl




Name of Post, Grade Pay
and period of depuration.

Senior Technical Instructor |
CGrade Pay Rs 5400/

Post Graduate Degree/ Diploma
in Design

Age: Should not be more than 45
years,

Expericnce: Minimum 5 years in
relevant  field of Technology/
Engineering,

o AREN

S
AR e Tem

Age, Experience & Educational Qualifving services and other
| qualifications conditions
Essertial qualifications: Promotion failing which by
Deputation / Direct Reeruitment
Degree/ Diploma in Inpinecring | /Short term contract
Fechinplop E:IE!TEII from  the
recognized  University  repuied Deputation/Short term contract:
Institeition.
a) Holding Analogous Posts on
Desirable: regular basis in paremt cadre or

department.

h] with atleast $ vears in the erode
iy o) W L

€)  With  Design  background
working as  Technical Instructor/
or. Techpical' Desipn Assistunt

Cluvaelent, pf:ﬁ'l‘lbh-f n
design/fashion  technology  or
similar institutions. |

Information given under RTI Act



Name of Post, Grade Pay Age, Experience & Educational Qualifying services and other
and period of deputation. | qualifications conditions I
Designer/ Faculty Essential qualifications: Deputation / Direct Recruitment
Grade Pay Rs.5400/- /Short term contracy

Degree/ Diploma in Design from
the recognized Limiversity ropn

Instiuian,
Desirahle:

Post Gradunte Degree/Diploma in

Design

Age: Should not be more than 45
Years,

Experience: Minimum s years in
relevant field of Design.

el JRFR

.Hl.ai

JInformation given under RTI Act

Deputation/Shon tenm contrat:
#) Holding Analogous Posts on
regular basis in parent cadre or

departinent,

B) with atleast 5 vears .

| W11 ALIHE .'.' sl

€} With  Design background
working a5 Technical Instructor
Facuin R ELRO T i L
esocliiy, preferably in design/
tashion wechnology or  similar
fifutions,

L



Name of Post, Grade Pay

Age, Experience & Educational

Qualifying services and other
conditions

and period of deputation. | qualifications
Senior Design Instructor | Essential qualifications:
Grade Pay Rs. 5400/

Degree’ Diploma in Design from a
recognized University/  ropune

IS,

Desiruble:

Post Graduate Degree/Diploma in
Design

Age: Should not be more than 45
VEArs,

Experience: Minimum $ vears in
relevant ficld of Design, ’{

Deputation / Direct Recruitment
/Short term contract

Deputation’Short term contract:

a) Helding Amalozous Posts o
regular basis in parent cadre or
department.

b) with atleast 5 vears in the grade
pay of Rs. 4800,

€} With Design trackground
working as  Technical Instructor
|'|_.._. h Lt 7 |‘-"""|
fsistint, preferably in design/
fashion technology or  similar

institulions,

W afren afif g
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Sanctioned Post Reference No. C-1 1
E Name of the Post Associate Senior Technical Instructor |
2 | Number of Posts 2 (Two)
3 | Classification of Post Group '8
4 |ScaleofPay PB-2 Rs. 9,300/ - Rs. 34,800 +4600 Grade Pay
5 | Whether selection post or non- Not Applicable
selection past
& | Age limit for Direct Recruitment Not exceeding 35 years 4
7 | Period of probation if any Two years
& | Educational qualification Essential: A Degree or Diploma in the relevant
subject from a recognised institution,
Work Experience: Four years in case of Degree
holder or six years in case of Diploma holder in
the relevant field,
Desirable
Should be able to converse in English.
Working knowledge of relevant software.
9 | Whether age and educational Not Applicable
qualification prescribed for direct
recruitment will apply in the case
of promation
10 | Method of recruitment, whether By Direct Hen*uitmenUPrmutiunmeputatinn as
by direct recruitment or by considered suitable by Director of the Institute.
promaotion ar by In case of Deputation, the tenure will be initially
absorption/deputation and for a period of three years, which can be
percentage of post to be filled by extended for a further period of maximum two
various methods years, on prior approval of parent organization,
11 | In case of recruitment by Officer under the

deputation, grade from which
deputation is to be made

Central/State/U.T,
Gﬂvemrnenu't.mfwmitiesfitatutmwnutﬂnnrnﬂus
Bodies or Research Development organization
holding analogous posts or with two years of
service jn the post in the grade pay
Rs. A200

‘Information given under RY) Act




deputation, grade from which
deputation is to be made

Sanctioned Post Reference No., C-2

1. | Name of the Post Associate Sr. Design Instructor

£ | Number of Post d (Two)

3 | Classification of Post Group ‘B’

4 | Scale of Pay || PB-2Rs. 5,300/ - Rs. 34,800 +4600 Grade Pay A

5 | Whether selection post or non- : | Not Applicable

4 selection post

b | Age limit for Direct Recruitment Not exceeding 35 years

7| Period of probation if any Two years

8 | Educational qualification Essential: A Degree or Diploma in the relevant

discipline/subject from a recognised institution.
Experience: Four years in case of Degree hoider
or six years in case of Diploma holder in the
relevant field,

Desirable

Should be able to converse in English.

Working knowledge of relevant software,

9 | Whether age and educational Not Eup'l-i_:a_ﬁj'e 3
qualification prescribed for direct
recruitment will apply in the case

| of promotion _

10 MEthudnfrEﬂultlem, whether : | By Direct Hﬂtrultmentfrmmutinnmenurm:n as
by direct recrultment or by considered suitable by Director of the Institute.
promotion or by In case of Deputation, the tenure will be initially
absorption/deputation and for a period of three vears, which can be
percentage of post to be filled by extended for a further period of maximum two
various methods years, on prior approval of parent Organization,

11 | In case of recruitment by Officer under

the  Central/State/U.T,
Ewernmantfljniuersitiesf&tatulnryfﬂnummmuus
Bodies or Research Development organization
holding analogous pasts or with at least four
[ years of service in the Post in the grade pay
Rs.2 A200/-
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 Sanctioned Post Reference No. c-3
Tj Name of the Post - | Design Instructor
j Number of Pnst_,-*qs - : | 2 (Two)
3 | Classification of Post | :| Group ‘B’ _ =
|4 | Scale of Pay _ PB-2 Rs, 9,300/ - Rs. 34,800 +4200 Grade Pay

5 | Whether selection post or non- Not Applicable
selection post o

b | Age limit for Direct Recruitment Not exceeding 35 years

7 | Period of probation if any Two years _

B hléﬁl.'n.'r;aﬁnai qﬁﬁ'imtim Essential: 3 years Diploma in relevant l
disciplinefarea/ subject from a recognised
institution.

Experience: Four years post qualification in the |
relevant industry/educational institution, or

A Degree In relevant area/ subject from a
recognised Institution with two years post
qualification experience in the relevant industry/
institution

Should be able to converse in English
Knowledge of relevant software,

9 | Whether age and educational Not Applicable
qualification prescribed for direct
recruitment will apply in the case
of promotion

10 | Method of recruitment, whether By Direct Hﬂcruitnmn‘rfFrnmutiunjDeputat[m as |
by direct recruitment or by considered suitable by Director of the Institute.
premation or by In case of Deputation, the tenure will be initially
absorption/deputation and for a period of three years, which can be
percentage of post to be filled by extended for a further period of maximum two

|| various methods years, on prior approval of parent organization.

11 | In case of recruitment by Officer under  the Central/State/U.T.
deputation, grade from which Government/Universities/Statutory/Autonomous
deputation is to be made Bodies or Research Development organization

holding analogous poste or with fou ryears of
service in thk post in the grade pay Rs.2,800/-. |
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Sanctioned Post Reference No.

C-4

1. | Name of the Post + | Technical Instructor ]
2 | Number of Post/s | g_‘"-:_“r wo)
| 3_ | Classification of Post Group ‘B’
| 4| Scale of Pay PB-2Rs. 9,300/ - Rs. 34,800 +4200 Grade Pay

5 | Whether selection post or non- Not Applicable

selection post

6| Age limit for Direct Recruitment Not exceeding 35 years A
| 7| Period of probation if any - | Two years _

8 | Educational qualification Essential: 3 years Diploma in relevant area/

subject from a recognised Institution.

Experience: Four years post gqualification in the
relevant industry/educational institution  qr

A Degree in relevant area/ subject from g3
recognised Institution with two years post
qualification experience in the relevant industry/
Institution

Should be able to converse in English

deputation, grade from which
deputation Is to be made

Knowledge of relevant software.
9 | Whether age and educational Not Applicable e B
qualification prescribed for direct
recruitment will apply in the case
of promotion
10 | Method of recruitment, whether By Direct Htrruitrn-untmemmlnnf Deputation as
by direct recruitment or by considered suitable by Director of the Institute.
promotion or by In case of Deputation, the tenure will be initially
absorption/deputation and for a period of three years, which can be
percentage of post to be filled by extended for a further period of maximum two
various methods YEars, on prior approval of parent organization..
11 | In case of recruitment by Officer under the Central/State/U.T.

Eﬂwnmﬂ*ruuﬂmsiriﬂmahﬂamﬂutmm
Bodies or Research Development arganization
holding analogous posts or with four years of
n the post in the grade pay Rs.2,800/-

g afew NS ae W
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Sanctioned Post Reference No.

C-5

deputation, grade from which
deputation is to be made

| 1. | Name of the Post + | Sr.Engineer({Land, Building & Maintenance)
2 | Number of Post : | 1{One)
3 | Cassification of Post : | Group ‘A’
4| Scale of Pay i | PB-3 Rs.15,600 - Rs.39,100) +5400 Grade Pay
5 | Whether selection post or non- : | Not Applicable
selection post _ _
& | Age limit for Direct Recruitment : | Not exceeding 35 years ]
7 | Period of probation if any : | Two years
B | Educational qualification Essential:
A degree in Civil Engineering from
University/Institute of repute
Experience: Syears post qualification experience
a5 Assistant Engineer (Civil) in CPWD/PWD or
related Government organizations/autonomous
bodies/PSUs/reputed private industries.
Desirable: Experience of campus/ estate
management in large residential educational
institute.
9 | Whether age and educational Not Applicable
qualification prescribed for direct
recruitment will apply in the case
| of promation N
10 | Method of recruitment, whether By Direct Recruitment/Promotion/Deputation as
by direct recruitment or by considered suitable by Director of the Institute.
promotion or by In case of Deputation, the tenure will be initially
absorption/deputation and for a period of three years, which can be
percentage of post 1o be filled by extended for a further period of maximum two
various methods years, on prior approval of parent organization..
11 | In case of recruitment by Officer  under  the

Central/State/U.T.
Government/Universities/Statutory/Autonomous
Bodies or Research Development organization
holding analogous posts or with at least two
years of service in the post in the grade pay
Rs. Rs.

L G Ffew s
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| Sanctioned Post Reference No. C-6
1. | Name of the Post Deputy Engineer (Electrical)
2| NumberofPost 1 (One) =
| 3 | Classification of Post : | Group ‘B
4 | Scale of Pay L+ [ PB-2Rs. 9,300/ - Rs. 34,800 +4600 Grade Pay |
5 | Whether selection post or non- Not Applicable
selection post
5 Age limit for Direct Recrultment Not exceeding 35 years

/| Period of probation if any Two years

8 | Educational gualification Essential; A degree in Electrical Engineering from
University/institute of repute,
Experience: 3 years post qualification
exXperience as Assistant Engineer (Electrical) in
CPWD/PWD or in Govt
organisations/autonomous bodies/P5Us/
reputed private industries.
Desirable: Experience of campus/ estate
Management in large residential educational
institute,

9 | Whether age and educational Not Applicable i
qualification prescribed for direct
recruitment will apply in the case
of promotion = - :

10 | Method of recruitment, whether By Direct Hau}t_mm#ﬁmnutiunmmutaunﬁs_
by direct recruitment or by considered suitable by Director of the Institute.
promaotion or by In case of Deputation, the tenure will be initially
absorption/deputation and for a period of three vears, which can he
percentage of post to be filled by extended for a further period of maximum two
various methods Years, on prior approval of parent arganization.

11 | In case of recruitment by Officer

deputation, grade from which
deputation is to be made

e AR s R

under  the Central/State/U.T,
EnmnmenﬁUniversEtiesﬁtatumwMutmmmm
Bodies or Research Development organization
holding analogous posts or with at least four
years of service in the post in the grade pay
Rs.2 Rs.4200/-
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Sanctioned Post Reference No. c-7

1. | Name of the Post : | Assistant Engineer (Civil)

2 | Number of Post : | 1{0ne)

3 | Uassification of Post _ : | Group "B’

4 | Scale of Pay PB- 2 Rs. 9,300/ - Rs. 34 800 +4600 Grade Pay

5 | Whether selection post or non- Not Applicable
selection post

B | Age limit for Direct Recruitment : | Not exceeding 35 years

! | Period of probation if any : | Two years

8 | Educational qualification ¢ | Essential: A degree in Cwil Engineering from

Unlversity/institute of repute

Experience: 3 years post gualification experience as
Assistant Engineer (Civil) in CPWD/PWD or Gov,
organisation/autonomous  bodios/PSU/ reputed
private industiies,

Or

Diploma in Civil Engineering from an Institute
recognised by Government

Experience: 5 years post qualification CRPEFIENCE in
civil construction and maintenance work of majar
project.

Desirable: Experience of campus/ estate management
in large residential educational institute,

9 | Whether age and educational | Not Applicable
qualification preseribed for direct
recruitment will apply in the case
of promation

10 | Method of recruitment, whether By Direct Recruitment/Promotion/Deputation a5
by direct recruitment or by considered suitable by Director of the Institute. In
promaotion or by case of Deputation, the tenure will be initially for a
absorption/deputation and period of tliru years, which can be extended for a
percentage of post to be filled by further period of rrrminm_rn Iwo years, on prior
varlous methods approval of parent organization.

11 | In case of recruitment by : | Officer under the Central/State/U.T.
deputation, grade from which Government/Universities/Statutory/Autonomeus
deputation is to be made Bodies or Research Development organization holding

analogous posts or with at least four years of service
kn the post in the grade pay Rs.2,800/- or Rs.4200/-
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| Sanctioned Post Reference No, efreb 1 17— il
1. | Name of the Post Asst. Engineer - IT
| 2_| Number of Post/s iy 2(Two) el :
3 | Classification of Post Group '8’
4 [ ScaleofPay < | PB-2Rs. 9,300/ - Rs. 34,800 +4200 Grade Pay
5 | Whether selection post or non- Not Applicable
SElEli'l.'i_El‘l post
& | Age limit for Direct Recruitment : | Not exceeding 35 years
/| Period of probation if any ! | Two years
8 | Educational qualification t | Essential: Degree in Computer Engineering or
equivalent.
Experience: Two YEars post qualification in the
industry/academic institution in the relevant
field
Desirable;  post Graduation  Diploma in
Networking
9 Whether age and educational Not Applicable
qualification prescribed for direct
recruitment will apply in the case
of promotion S
10 | Method of recruitment, whether | - By Direct Itetn.litrnentfl’rnmtinnmepumuun as
by direct recruitment or by considered suitable by Director of the Institute.
promation or by In case of Deputation, the tenure will be initially
absorption/deputation and for a pericd of three years, which can be
percertage of post to be filled bry extended for a further perind of maximum two
various methods YEArs, on prior approval of parent Organization..
11 | In case of Fecruitment by Officer under the Central/State/U.T,
deputation, grade from which Gm.rernmenUUniversiﬂesfStatutuwf-ﬁutmnm ous
deputation is to be made Bodies or Research Development organization
helding analogous posts or with four years of
L servicelin the post in the grade pay Rs.2,800/-
s o
wnEgmedion gWen undar RTI Act



Sanctioned Post Reference No. c-9
1. | Name of the Post Supervisor (Electrical)
2 | Number of Post 1 {One)
3 | Cassification of Post Group 'C’ L
|4 | Scale of Pay PB-1Rs. 5,200/ - Rs. 20,200 +2800 Grade Pay
5 | Whether selection post or non- Not Applicable
selection post -
& | Age limit for Direct Recruitment : | Not exceeding 30 years
/| Period of probation if any : | Two years
2 | Educational qualification Essential:
55C with ITl electrical trade from a recognised
institution.
Experience: Minimum  four years post
qualification in erection, running, maintenance of
electrical appliances and installations including
UG cables.
Should possess Electrical supervisory
fWiremen license issued by competent
Authority. Or
A Diploma in Electrical Engineering from a
recognised institution with 2 years post
qualification experience in the relevant field,
Should possess Electrical Supervisory/Wiremen
license issued by Competent Authority.
9 | Whether age and educational : | Not Applicable
qualification prescribed for direct
recruitment will apply in the case
of promotion N
10 | Method of recruitment, whether | : | By Direct Recruitment only =
by direct recruitment or by
promaotion or by
absorption/deputation and
percentage of post to be filled by
various methods :
11 | In case of recruitment by Not applicable |
deputation, grade from which
deputation is to be made
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Sanctioned Post Reference No, c-10 =i

1| Name of the Post - | Technical Assistant ™ :

2_| Number of Post 1] 3(Three} |
3 E:ssiﬁ:atinn of Post : | Group 'C’ 5

A [Scaleoipay P15 520077520200 3800 Grade iy

5 | Whether selection post or non- Not Applicable

selection post

6 | Age limit for Direct Recruitment Not exceeding 30 years

7| Period of probation if any Two years

8 | Educational gualification Essential: S5C with M in relevant trade from a2

recognised institution,

Experience:  Minimum
qualification in the industry
Or

A Diploma in relevant engineering field from a
recognised institution with two years post
qualification experience in industry in the
relevant field,

Four  years post
in the relevant field

3 | Whether age and educational
Qualification prescribed for direct
recruitment will apply in the case
_of promotion

Not Applicable

10 | Method of recruitment, whether
by direct recruitment or by
promotion or by
absorption/deputation and
percentage of post to be filled by
various methods

—

By Direct Recruitment only,

11 (I case of rar.:__uitr_nent by
deputation, grade from  which

deputaﬂnnismbemade




